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LIVING WAGE ORDINANCE

On April 23, 2004, this Office respondedto a Board instruction of March 16, 2004
regarding issues raised related to the Living Wage Ordinance (LWO) during public
comment, In the response,we notedthatcurrentcountywidecontractdatasystemsdid
not allow us to provide a reasonableestimateof the currentvalue of all living wage
contracts. Consequently,we indicatedthat departmentswould be askedto completea
surveyon currentliving wagecontractsthat would identify the total annualvalue of all
suchcontracts,andwould alsoallow us to developreasonablyreliableestimatesof any
proposedincreasein the rateshouldyourBoard make sucha request.

In our survey, we havesoughtto isolatethat proportion of total contractamountsthat
would potentiallybe impactedby increasesin the living wagerate; specifically, salaries
andhealthbenefitsfor thoseearningat, or slightly above,thecurrentliving wage. Due
to the length of time that it would have taken departmentsto develop a detailed
accountingof positionswithin eachof the 254 living wagecontracts,we requestedthat
departmentsprovide an estimate of the percentageof salariesand health benefits
related to the contractedpositions budgetedbelow the level of “high wage” earner
($15/perhour plus health benefits). This level was determinedby the County Living
Wage ImplementationTeam, which includes the Auditor-Controller, Internal Services
Department,Departmentof Public Works, County Counsel,Office of Affirmative Action
Compliance,Departmentof Human Resources,and thisOffice.

As reflected on the attached,departmentsprovided data on all Proposition A and
Cafeteria Servicescontractswhich are living wage-eligible basedon the Proposed
Budget for FY 2004-05. We have indicated those which are “exempt” or “excluded”

speciai projects’,misc\lwo_data
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because: 1) they are exempt as allowed by the LWO (e.g., small business, subject to a
collective bargaining agreement, etc.), or 2) salaries paid consistent with those
contracts whose salaries are significantly higher than the living wage and would not
likely be impacted by an increase in the rate. However, it is important to note that a
number of these contracts will expire during 2004-05 at which point they may no longer
be exempt depending on the outcome of the bid process. The results indicate that:

• Approximately $201.3 million in Proposition A and Cafeteria Services contracts
are reflected in the Proposed Budget; minus exempt/excluded contracts,
approximately $186.6 million are currently covered by the LWO;

• Approximately $87.4 million or 43.4 percent of the contract expenditures are
related to salaries and health benefits for positions that fall below the level of
“high wage” eamer. Minus exemptions/exclusions, the current salaries and
health benefits portion is $81.1 million or 43.4 percent.

• With the base survey information provided by departments, should your Board
express a desire to increase the lMng wage rate by some specified amount, our
office could provide rough estimates of the resulting increased cost to the
County.

If you have any questions regarding this information, please contact me, or your staff
may contact Martin Zimmerman of this office at (213) 974-1326.

DEJ:MKZ
DSP:nl

Attachment

All Department Heads
Chair, Small Business Commission
Director, Office of Small Business
Contract Managers (via electronic mail)
Administrative Deputies Network (via electronic mail)

specialpro~ects’misc’JwQ.data
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